
 

 

 

 

 
 

ñLove the Lord your God with all your heart, 

with all your soul and with all your mind.ò 
Matthew 22: 37-39 

RATIONALE:  
 

Inspired by the call of discipleship in Christ and committed to excellence in teaching and learning, we 
ǎǘǊƛǾŜ ǘƻ άƳŀƪŜ ŀ ŘƛŦŦŜǊŜƴŎŜέ ŀǎ ŀ ŎƻƳƳǳƴƛǘȅ ōȅ ŜƳōǊŀŎƛƴƎ ŀƴŘ ŎŜƭŜōǊŀǘƛƴƎ ǘƘŜ ǳƴƛǉǳŜƴŜǎǎΣ ŎǊŜŀǘƛǾƛǘȅ 
and achievements of each individual. Our school aims to assist students in their intellectual, physical, 

social, spiritual and emotional development.  Self-discipline is an important aspect of this.  We recognise 

the worth, dignity and uniqueness of every individual in our school community.   
 

{ǘ WƻǎŜǇƘΩǎ Catholic Primary School has adopted a whole school approach to bring about positive 
behaviour. This approach has a strong emphasis on teaching appropriate behaviours and providing 
ǎȅǎǘŜƳǎ ƻŦ ǎǳǇǇƻǊǘ ǘƻ ŜƴŀōƭŜ ǘƘŜǎŜ ǇƻǎƛǘƛǾŜ ōŜƘŀǾƛƻǳǊǎΦ {ǘ WƻǎŜǇƘΩǎ /ŀǘƘƻƭƛŎ Primary School aims to 
provide a safe and supportive environment in which learning takes place. This Policy recognises that we 
(staff, students and parents) all share the responsibility for Behaviour Management, with a positive and 
pastoral outlook for all. 

 
We believe the following: 

 

1. Learning is a cooperative activity. 

2. Every student has the right to learn without being disturbed. 

3. Every teacher has the right to teach without being disrupted. 

4. All members of the school community have the right to be treated courteously and with 

respect. 

 
 

 

 

SCHOOL RULES: 
ü LOVE GOD - Respect Self 
ü LOVE ONE ANOTHER - Respect Others 
ü LOVE THE ENVIRONMENT - Respect the place we are in 

 
These rules underpin our Code of Conduct :  Appendix 1 
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POSITIVE REINFORCEMENT 
It must be emphasised that all teachers strive to create a positive, rewarding and 
enriching learning environment. This remains the single most significant opportunity to influence 
cooperative behaviour and underlies all actions in this policy. This needs to be considered at an 
individual, class and whole school level. 
 

!ƭƭ ǎǘŀŦŦ ŀǘ {ǘ WƻǎŜǇƘΩǎ /ŀǘƘƻƭƛŎ tǊƛƳŀǊȅ {ŎƘƻƻƭ ǿƛƭƭ ōŜ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǊŜŎƻƎƴƛǎƛƴƎ ŀƴŘ ǊŜƛƴŦƻǊŎƛƴƎ ŎƘƛƭŘǊŜƴ 
who consistently and continually behave appropriately as well as those students who make an effort to 
manage their own behaviour. The policy also provides for those students who need additional support 
and direction. 
 

There are a variety of school and class initiatives examples may include but are not limited to: 
 

* Making Jesus Real (MJR) 
* Levels Of Behaviour ς see Appendix 2 
* Pro- ŀŎǘƛǾŜ ǇŜǊǎƻƴŀƭ ŀƴŘ ǎƻŎƛŀƭ ōŜƘŀǾƛƻǳǊǎ ƻƴ ŀ ǿƘƻƭŜ ǎŎƘƻƻƭ ƭŜǾŜƭ ōŀǎŜŘ ƻƴ ǘƘŜ Ψ¸ƻǳ /ŀƴ 5ƻ LǘΩ 

program. 
* Incentive programs in the classroom which acknowledge appropriate student behaviour which is 

supported by Levels Of Behaviour  
* Positive classroom teacher/staff attitudes. 
* LƴŘƛǾƛŘǳŀƭ ōŜƘŀǾƛƻǳǊ ǇǊƻƎǊŀƳǎ ǘƻ ƳŜŜǘ ƛƴŘƛǾƛŘǳŀƭ ǎǘǳŘŜƴǘΩǎ ƴŜŜŘǎΦ 
* Merit Certificates (Class Teachers) 
* Good Manners (Specialist Teachers) 
* Golden Broom (Leadership Class) 
* Worker of the Month 
* Consistent expectations throughout all classrooms regarding student behaviour and procedures. 

 

While rules are necessary, they do not change behaviour like positive action does. By valuing and 
developing positive relationships, and by implementing behaviour management procedures effectively, 
we can improve that interaction. 

 
Our Code of Conduct applies to all areas of the school community and underpin our school rules. 
 

CLASS AND WHOLE SCHOOL BEHAVIOURAL EXPECTATIONS 

¶ Levels Of Behaviour ς as per class discussion and decision 
o Purpose for Learning posters in each classroom ς as per class discussion 

¶ Students are guided to restore relationships by taking ownership of actions  

¶ dangerous behaviour warrants immediate removal to the Leadership Team 
o teacher in-charge to contact parents/caregivers 
o in severe cases the Leadership Team will contact parents/caregivers 

 
PROCEDURES FOR BEHAVIOUR MANAGEMENT 
 

ñThe use of any form of child abuse, corporal punishment or other degrading punishment to 

manage student behaviour is explicitly forbidden. 

 

These terms are defined in accordance with the Guide to Registration Standards and Other 

Requirements for Non-Government Schools: 

¶ child abuse  

Four forms of child abuse are covered by Western Australian law: 



1. Physical abuse occurs when a child is severely and/or persistently hurt or injured 

by an adult or a childôs caregiver. 

2. Sexual abuse, in relation to a child, includes sexual behaviour in circumstances 

where: 

a) the child is the subject of bribery, coercion, a threat, exploitation or violence; 

b) the child has less power than another person involved in the behaviour; or 

c) there is a significant disparity in the developmental function or maturity of the 

child and another person involved in the behaviour. 

3. Emotional abuse includes: 

a) psychological abuse; and 

b) being exposed to an act of family and domestic violence. 

4. Neglect includes failure by a childôs parents to provide, arrange or allow the 
provision of: 

a) adequate care for the child; or 

b) effective medical, therapeutic or remedial treatment for the child. 

¶ corporal punishment 

Any punishment in which physical force is used and intended to cause some degree of 

pain or discomfort, however light; typically involving hitting the child with the hand 

or with an implement; can also include, for example, forcing the child to stay in an 

uncomfortable position. It does not include the use of reasonable physical restraint to 

protect the child or others from harm [from UN Committee on the Rights of the 

Child, General Comment No. 8 (2006), paragraphs 11 and 15: CRC/C/GC/8, 2 March 

2007]. 

¶ degrading punishment 

Any punishment which is incompatible with respect for human dignity, including 

corporal punishment and non-physical punishment which belittles, humiliates, 

denigrates, scapegoats, threatens, scares or ridicules the child [from UN Committee 

on the Rights of the Child, General Comment No. 8 (2006), paragraphs 11 and 16: 

CRC/C/GC/8, 2 March 2007].ò 

SCHOOL AND CLASSROOM POLICY:  see Appendix 2 for details  

 

All staff follow Levels Of Behaviour to ensure consistency and ownership of behaviour by each student. 

The following summarises the Levelled Behaviour In-Class procedures 

Explanation of stages as per Levelled Behaviour 

In the classroom... 
 
1st red-time out in the classroom 
2nd red-time out at recess or lunch 
3rd red-AP 
*All children reset onto the green at recess and lunch. 
*Specialist teachers encourage the children to return to green (even if they were on a yellow or orange 
in class prior). 
 
AP... 
1st-Exclusion during recess and/or lunch 
2nd-Inschool suspension (1 day) 
3rd-Inschool suspension (2-4 days) 
4th-Inschoolsuspension (1 week) 
5th-External suspension (Principal discretion on return) 
 
 

 

Recess and Lunch supervision by staff: 

¶ monitor and walk around 



¶ address at point of need to avert possible ongoing issues 

¶ all staff are responsible for students at all times 

 
 

MANAGEMENT OF BULLYING AND HARASSMENT 
 
¢Ƙƛǎ .ǳƭƭȅƛƴƎ ŀƴŘ IŀǊŀǎǎƳŜƴǘ ŎƻƳǇƻƴŜƴǘ ƛƴǘŜƎǊŀǘŜǎ ǿƛǘƘ ǘƘŜ ǎŎƘƻƻƭΩǎ .ŜƘŀǾƛƻǳǊ 
Management Policy. There is a strong statement to the school community that bullying and harassment 
ǿƛƭƭ ƴƻǘ ōŜ ǘƻƭŜǊŀǘŜŘ ŀǘ {ǘ WƻǎŜǇƘΩǎ /ŀǘƘƻƭƛŎ tǊƛƳŀǊȅ {ŎƘƻƻƭΦ 
 

DEFINITION OF BULLYING: 
Bullying is when there is an inappropriate use of power. When a person or group of people hurts 
(emotionally / physically) or frightens another person deliberately (on purpose) and repeatedly (again 
and again). It is continual and targeted. 
 

Harassment can be seen as a form of bullying. Harassment is any unwanted, unwelcome or uninvited 
behaviour which makes a person feel humiliated, intimidated or offended. 
 

The nature of bullying: 
Verbal: 
ω bŀƳŜ ŎŀƭƭƛƴƎ όǎǇƻƪŜƴΣ ǿǊƛǘǘŜƴ ƻǊ ŜƭŜŎǘǊƻƴƛŎύ 
ω ¢ŜŀǎƛƴƎ κ ƭŀǳƎƘƛƴƎ ŀƴŘ ƧƻƪƛƴƎ ŀōƻǳǘ ǎƻƳŜƻƴŜ 
ω ¦ǎƛƴƎ ƘǳǊǘŦǳƭ ŀƴŘ racist names 
 

Physical: 
ω IƛǘǘƛƴƎΣ ǇǳƴŎƘƛƴƎΣ ǇǳǎƘƛƴƎΣ ƪƛŎƪƛƴƎΣ ǘǊƛǇǇƛƴƎΣ ǘƘǊƻǿƛƴƎ ƻōƧŜŎǘǎ 
ω Deliberate action ς with intent to harm 
 

Social: 
ω 9ȄŎƭǳŘƛƴƎ ǎƻƳŜƻƴŜ ŦǊƻƳ Ǉƭŀȅ όƛƎƴƻǊƛƴƎΣ ƘƛŘƛƴƎΣ ƻǎǘǊŀŎƛȊƛƴƎύ 
 

Psychological: 
ω /ȅōŜǊ ōǳƭƭȅƛƴƎ - Internet/electroniŎ ƘŀǊŀǎǎƳŜƴǘ όƛƴŀǇǇǊƻǇǊƛŀǘŜ ŜƳŀƛƭκǘŜȄǘ ƳŜǎǎŀƎŜǎΧύ 
ω ¢ƘǊŜŀǘŜƴƛƴƎ ǎƻƳŜƻƴŜ 
ω {ǇǊŜŀŘƛƴƎ ƻŦ ǊǳƳƻǳǊǎ 
 

RESPONSE TO INCIDENTS OF BULLYING 
 

Children are not expected to tolerate bullying or suffer in silence. They will be encouraged to disclose 
problems in an envirƻƴƳŜƴǘ ƛƴ ǿƘƛŎƘ ǘƘŜȅ ŦŜŜƭ ǎŀŦŜ ŀƴŘ ǎǳǇǇƻǊǘŜŘ ōȅ ǳǎƛƴƎ ǘƘŜƛǊ ΨǾƻƛŎŜΩΦ {ŎƘƻƻƭ 
programs such as 

¶ Protective Behaviours 

¶ CEWA Child Safe Framework 
are used to support and promote a safe environment by providing students with the tools to speak up. 
 

The management of incidents of alleged bullying will involve the child, parent and teacher. If it is a duty 
teacher, the matter is dealt with, and the classroom teacher is informed. The supervising teacher retains 
overall responsibility to manage alleged incidents after immediate issues of safety and fact finding are 
completed. At any stage, or in the case of recurring, complex or serious bullying incidents, teachers may 
refer the matter to the Principal and or the leadership team. The referral is made for consultation, 
counselling or management (including consequences if necessary). 
 

 



 

 

PROCEDURES FOR STUDENT REPORTS OF BULLYING 
 

Students need to be encouraged to report any incidents of alleged bullying to teachers whether they are 
the person being bullied or a bystander. Reports can be made verbally or through a written reporting 
system, which is treated confidentially.  
 

Sensitive management is required by teachers when handling concerns raised by students, whether 
received as a verbal or written report. 
 

PROCEDURE FOR PARENT REPORTS OF BULLYING 
tŀǊŜƴǘǎ ŀǊŜ ƛƴǎǘǊǳŎǘŜŘ ǘƻ ƳŜŜǘ ǿƛǘƘ ǘƘŜƛǊ ŎƘƛƭŘΩǎ Ŏƭŀǎǎ ǘŜŀŎƘŜǊ ŀǎ ǘƘŜ ŦƛǊǎǘ Ǉƻƛƴǘ ƻŦ ŎƻƴǘŀŎǘΦ If necessary, 
other staff such as the Principal/Leadership Team may be involved. 
 

PROACTIVE MEASURES TO MINIMISE BULLYING 
* Promotion of the school values 

o MJR 
o Protective Behaviours 
o You Can Do It 
o CEWA Keeping Safe Framework 

* Information on bullying will be made available to parents, teaching and non teaching staff in the 
form of literature, educational sessions or through discussions as required. 

* The school curriculum will provide opportunities for teaching preventative and proactive 
programs such as KidsMatter and You Can Do It, and other material covering protective 
behaviours & CEWA Keeping Safe Framework 

* Students will be given opportunities to talk about bullying and other social problems they may be 
experiencing through regular class meetings and circle time as per individual classrooms 

* Teachers will teach and model positive cooperation through restorative practices in building 
positive relationships, negotiation, compromising, sharing, valuing the opinions of others, 
discussion skills, respecting others and developing good communication skills. 

* At risk students will be supported to learn appropriate ways of communicating their needs and 
relating to others. This support will be provided by the class teacher, with additional assistance 
from CEWA staff ς SWD, Psychologist and outside agencies as appropriate 

* Emphasise a restorative approach by listening to both sides, problem solving and facilitating 
students to find solutions to their interpersonal issues. 

* Provide a regular buddy program - pairing younger students with older students for a variety of 
activities both with an academic and social focus. - MJR 

* Regular incursions for students ς ǘƻǇƛŎǎ Ƴŀȅ ƛƴŎƭǳŘŜ ŎȅōŜǊ ōǳƭƭȅƛƴƎΣ ƪŜŜǇƛƴƎ ƻǳǊǎŜƭǾŜǎ ǎŀŦŜΧ 
* Encourage restorative practice and cooperative learning throughout the school. 

 

 

SEVERE CLAUSE: 

 

A severe clause will apply for instances of wilful, persistent, malicious or dangerous behaviour, 

which threatens the safety of people and/or property, or disrupts the normal teaching and/or 

working environment of the school. 

 

The Principal and/or the Leadership Team reserve the right to deal with instances of severely 

disruptive behaviour on their individual merits.  Any consequences resulting from a severe clause 

will not be implemented until the matter has been discussed with the parents of the child and other 

stakeholders, eg CEWA personnel.  

 



If a student exhibits dangerous/physical/language behaviour which contradicts the School Rules 

and/or the Code of Conduct the following steps are put in place. At anytime, depending upon the 

action, the consequences may be escalated , as appropriate. 

If a student receives time out during recess and or parents/careigivers need to be notified 

1. Exclusion during Recess/Lunch 
2. In -school suspension ï 1 day 
3. In -school suspension ï 2 ï 4 days 
4. One week ïin-school suspension 
5. Home suspension 

a. Parents/caregivers are called in for a meeting with the Principal/Assistant Pricipals 

concerning home school suspension and upon return, parents/caregivers need to 

accompany student for a re-entry interview prior to returning to class  
 

The school recognises the importance of establishing and maintaining a positive and professional 

relationship with all stakeholders to ensure the best possible outcome is reached for the student and 

that all parties need to work together to ensure this is achieved. 

Appendix 1 

   

 

Love God      Love One Another      Love the Environment 
 

CODE OF CONDUCT 

Conduct Statements 

1. You act safely and competently. 

нΦ ¸ƻǳ ƎƛǾŜ ǇǊƛƻǊƛǘȅ ǘƻ ǎǘǳŘŜƴǘǎΩ ǎŀŦŜǘȅ ŀƴŘ ǿŜƭƭ-being in all your behaviour and decision 

making.  

3. You act in accordance with the values of the Gospel as defined in the Code of Ethical 

Conduct. 

4. You conduct yourself in accordance with laws, agreements, policies and standards relevant 

to your relationship with the school community. 

5. You respect the dignity, culture, values and beliefs of each member of the school 

community.  

6. You treat personal information about members of the school community as private and 

confidential. 

7. You give impartial, honest and accurate information about the education, safety and well-

being of students. 

8. You support all members of the school community in making informed decisions about 

students. 

9. You promote and preserve the trust and privilege inherent in your relationship with all 

members of the school community. 



млΦ ¸ƻǳ Ƴŀƛƴǘŀƛƴ ŀƴŘ ōǳƛƭŘ ƻƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅΩǎ ǘǊǳǎǘ ŀƴŘ ŎƻƴŦƛŘŜƴŎŜ ƛƴ /ŀǘƘƻƭƛŎ ǎŎƘƻƻƭǎ ŀƴŘ 

the Church. 

11. You act reflectively and ethically. 

12. You allow students to have a voice in their education, safety and well-being. 

 

 

Appendix 2 
LEVELS   OF  BEHAVIOUR  

A PBIS FOCUSED 

STUDENT BEHAVIOUR  &  ENGAGEMENT 

FRAMEWORK  

Information Handbook 



Copyright 2010 -- Student Behavior Systems / Tarling / Kelly / 

Registered U.S. Copyright Office 2010 

 



 

 

 

Levels of Behaviour (LOB) 

 

 

Sections 

 

1.  What is the  Levels of  Behaviour  Framework?  

2.  Class Purpose 

3.  Getting  Started  with  Levels of  Behaviour  in  the  Classroom 

4.  Behaviour Expectations  Matrix  

5.  Visual Map 

6.  Objectives  & Key Messages 

7.  The PBIS /  Levels Of Behaviour  Link  

8.  Levels of Behaviour  : Fidelity Staff  Self -ĸ-Assessment  

9.  Yes /  No ôPicture  Chart  Alternat ive for  K-ĸ-2 



1 What Is The Levels Of Behaviour Framework? 
 

Levels of Behaviour (LOB) works from the premise that many of our students do not naturally 

know how to behave acceptably in all school situations and therefore would benefit from 

expected behaviours being taught to them. A reactive disciplinary approach to misbehaviour 

whereby negative sanctions are expected somehow to produce the correct behaviour in the future 

will for the most part fail. Disciplinary consequences may be the immediate short term answer to 

a studentôs behaviour problem but does little in the way of showing a student the correct path to 

take in the future. Students need to be taught and shown the correct behaviours expected of them 

in the way that the LOB approach does which in turn increases both acceptable behaviours and 

student engagement. 

 

Research tells us that explicit teaching of acceptable, expected behaviour is a crucial and central 

part of effective behaviour scaffolding for students. Schools which succeed in minimising the 

impact of problem behaviour plan for the development of behaviour skills in the same way they 

plan for curriculum. These schools and their teachers view the learning of expected, acceptable 

school behaviours in the same way as they view the teaching of literacy and numeracy by 

working from the basis that not knowing how to behave means it needs to be taught. 

 

 

Levels of Behaviour (LOB) is a teaching framework that engages students and teachers' to 

develop understandings of behaviour and consequence. The framework has been shown to 

facilitate the following outcomes: 

 

¶ Shared understanding of Class Purpose ( reasons we come to  school) 

¶ Explicit  understandings of behaviours that  support  class learning  and how they will  be positively 

recognised and reinforced  in class 

¶ Explicit  understanding of behaviours that  impede learning  and what  all  stakeholders can expect 

will  guide teacher  decision making and actions.  

 

 

Using the framework consistently leads to a collaboratively developed model of student 

engagement. This assists the class teacher in facilitating positive behaviour in the classroom and 

effective and efficient management of inappropriate behaviour. 

 

 

 
Levels of 

 

 

 

Behaviours 



 

 

 

 

 

2. Class Purpose 
 

PURPOSE 

Attending school has many purposes: not only academic learning but learning about the world 

from many aspects and views. Socialization, making friends, being exposed to diverse people, 

opinions, broadening horizons, developing self--discipline and determining one's strengths and 

weaknesses are all part of the ópurposeô. It allows students ultimately to earn a living and serves 

as a stepping stone to further education and/or challenges. It not only benefits the individual but 

aims at producing responsible citizens able to take their place in society as contributing adults. 

 

Levels Of Behaviour (LOB) is a classroom / school wide system which aids students in becoming 

-­ aware of why they come to school (Purpose) 

-­ more responsible for their own behaviour (Self-­ Discipline) 

-­ motivated learners 

 

LOB is based on the foundation that children are capable of behaving in an appropriate manner at 

school. The Ultimate Purpose of LOB is to form an environment where students are safe, happy, 

respectful, display responsible attitudes and learn to the best of their capabilities. Having the students 

create their group PURPOSE (Why do we come to school?) assists the LOB system achieve the 

Ultimate Purpose as outlined above. 

 

Within LOB, positive behaviour is rewarded with a variety of both intrinsic and extrinsic strategies 

which may include using the SWISH Basketball system as well as other incentives, including those as 

outlined on the Behaviour Consequence Chart in the GREEN section. 

Behaviour 

 

Behaviours 

Behaviours 

Messaging 

Behaviours 

 

 

Plan 



TO MAKE  

LOTS OF 

HAVE  

FUN 

PURPOSE BANNER 

 

The Levels of Behaviour (LOB) Perspective 

Å Helps students see a Purpose for  coming to school 

Å Consistent staff decision making -ĸ- class /playground behaviour  -ĸ- 

Å Explicit  teaching of behaviour expectations  & replacement  behaviours (class/playground)  

Å Class discussions on Acceptable (Green) Behaviours and Unacceptable (Levels 1,2,3)  behaviour 

Å System for  Positive reinforcement  in the class /  playground 

E.g. Raffles / Faction Points / Encouragement / Swish Basketball / Assembly Award 

 

 

Preparation 

3 Getting Started with Levels of Behaviour in the Classroom 

We would recommend an A1 sized Levels of Behaviour chart as an essential start point prior to 

commencing Levels with your class. This can be organised by loading the Levels of Behaviour chart pdf 

onto a memory stick and taking it to a commercial print business such as Office Works. An A1 laminated 

poster costs approx. $30 per poster. 

Prior to commencing the Levels process with a class we would recommend reflective thoughts on; 

¶ What you would like  your purpose statement  to include ? 

¶ How would you like to go about developing a purpose statement -ĸ- cooperat ive 

group construction,  class discussion, reflective  writing  etc ? 

¶ Typically  what behaviours would you like  to be specific  for  your setting/class,  

both acceptable/positive  behaviours to nuture,  build  and consolidate as well  as 

the ranges of unacceptable  behaviours you would like  to focus on reducing? 

¶ Which other  stakeholders will  you need to liaise with  during this process and how can you 

build cooperative  support networks eg parents,  administration  etc? 

¶ Link your Behaviour Descriptors to a set  of 3-­-5 EXPECTATIONS (see LOB Matrix) 

Discussion & Development of Levels with Class 

The value of the Levels process is the discussion, explicit focus and class/group construction of 

knowledge that is represented on the chart. This process is well documented in the Levels of Behaviour 

handout we have produced. Please contact/post of you would like an updated copy. 

 

At the conclusion of Levels process with your class you will have 

¶ A Class Purpose Poster/Visual  

¶ Levels of Behaviour chart  with  behaviour descriptors relevant  to your context  

added to the  chart  via class input.  

¶ A Levels Consequence chart  that  outlines what can be reasonably expected for  

the varying levels of  behaviour 

 

Verbal Prompts &  Scaffolding-- Using the Levels Visuals in Class 

We would highly recommend that the chart be referred to when discussing behavioural issues drawing 

students in to reflective/metacogntive reflection through prompt questions such as 



¶ Where do you think  that  behaviour would be at  the moment? 

¶ Is there  a green behaviour that  would help right  now? 

¶ Is there  a green way to show é..? (anger/frustration)  

Incorporating Levels Discussions Regularly 

We would recommend that to begin with reference is made to the class on a regular basis and 

that an at least weekly discussion is held to fine tune, add change or modify. Consistent 

reference to the visuals is a cornerstone of the approach, a once off lesson and then the putting 

away of the charts will have minimal impact on any positive behaviour change. 

Class Level Social Skills 

It is possible to include pro--social class social skills in the interactive whiteboard version of Levels of 

Behaviour and then use hyperlinks to build sets of examples and indicators to illustrate examples of 

such behaviours. There is the prospect for significant value in this process as understandings would 

be build from real class examples and added to through the year. 

Additional Support Materials  

We have developed a range of support material to support the concept. Examples of support 

materials includes 

¶ Levels of Behaviour Tracking Book 

¶ Iõm in the Green Wristbands 

¶ Interactive  Whiteboard charts and activities  

¶ Green behaviour Goals Daily record Book for  students 

 

 

4.  Behaviour Expectations  Matrix  
 

 

 

 

LEVELS  OF BEHAVIOUR  MAIN  CHART  LEVELS  OF BEHAVIOUR  MATRIX  CHART  

 

Levels Of Behaviour Main Chart & Matrix Chart  



 

 

 

 

 

 

In the Matrix example, the LOB behaviour descriptors have been categorised into 3 overall Expectations (Be Safe -- Be 

Respectful -- Be Responsible). If the school has a set of School-­ wide Expectations, the Levels Framework can be 

assimilated into those expectations for the sake of uniformity and consistency across the school. 

 

3-­Ȥ5 EXPECTATIONS -­Ȥ POST THE LEVELS MATRIX IN YOUR ROOM & 

PRESENT IT AS AN ONGOING TEACHING RESOURCE TO PROMOTE 

GREEN BEHAVIOURS 

Teachers who may decide to use the Matrix  version could use it  in a PowerPoint 

presentation mode or the electronic 'Flip Chart version in addition to the Posted 

(hard copy Matrix)  



5.  LOB Visual Map 
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